
NRW.BANK Sustainability Indicators at a glance

2022 2023 2024 Unit Source

Mandatory, recurring trainings focusing on compliance, fraud
prevention, anti-money laundering, data protection, information security,
sustainability, and social media 100 100 100 % of employees

Scope of the Public Corporate Governance Code 100 100 100 % of employees

Scope of the “Suitability Assessment Guideline of NRW.BANK” for the
appointment of the Managing Board and Supervisory Board - - 100 % of members

Reported incidents of discrimination 0 0 0 incidents

Non-respect of UN Guiding Principles on Business and Human Rights,
the ILO Core Labour Standards, and the OECD Guidelines - - 0 incidents

Human rights issues and incidents connected to its upstream and
downstream value chain - - 0 incidents

Fines for violations of anti-corruption and anti-bribery regulations 0 0 0 incidents

2022 2023 2024 Unit Source

Volume 500; 1.000 1.000 1.000 mio. €

Maturity 10 7 7 years

Focus Water; Energy Energy Energy

Annual reduction of CO₂ equivalents 250; 1932) 353 706 t/mio. €

Social Bond Asset-Pool 6,7 8,1 7,9 bn. €

Focus

Creation and
preservation of jobs,

support for
municipalities

Creation and
preservation of jobs,

support for
municipalities

Creation and
preservation of jobs,

support for
municipalities

Additional jobs created ~ 39.000 ~ 37.000 ~ 26.000

Volume 1.000 1.000 1.000; 500 mio. €

Maturity 15 10 10; 15 years

Volume – 300 mio. AUD

Maturity – 3 years

Economy 4.664 3.165 2.651 mio. €

Housing 2.920 3.766 4.504 mio. €

Infrastructure / Municipalities 5.973 4.849 4.288 mio. €

2022 2023 2024 Unit Source

Number of permanent employees 1.481 1.534 1.593 employees

Number of temporary employees 57 52 49 employees

Employee turnover rate 5,5 5,2 5,8 %

Ratio of total renumeration of the highest-paid Individual to the median
of all other employees - - 9,1

Collective bargaining coverage - - 80-100 %

Number of employees under 30 years3) - - 197 employees

Number of employees aged 30 to 50 years3) - - 794 years

Number of employees over 50 years3) - - 651 employees

Average age3)
46,0 45,9 Years Sustainability report 2023

Average training hours per employee - - 15,0 hours Non-financial report 2024

Dual Students / Trainees 42 56 61 employees
Sustainability report 2023
Non-financial report 2024

Part-Time employees 543 576 628 employees
Sustainability report 2023
Non-financial report 2024

Leave of absence for family reasons - - 6,5 % Non-financial report 2024

Percentage of women in the total workforce 50,4 50,2 49,4 %

Percentage of women in leadership positions (levels 2 to 5) 33,9 34,4 33,6 %

Percentage of women on the Executive Board 50 60 %

Percentage of women on the Supervisory Board - - 53,3 %

Unadjusted gender pay gap - - 14,1 %

Social commitment 1,2 1,2 1,25 mio. €

https://www.nrwbank.de/en/about-us/sustainability/corporate-
citizenship/

Sustainability report 2023
Non-financial report 2024

Non-financial report 2024

Non-financial report 2024

Sustainability report 2023
Non-financial report 2024

https://www.nrwbank.de/en/about-us/investor-relations/social-bonds/

Sustainability report 2023
Non-financial report 2024

Governance metrics

Corporate Governance

Incidents and complaints

Economic metrics

NRW.BANK Green Bonds (New issuances)1)

https://www.nrwbank.de/en/about-us/investor-relations/green-bonds/

Non-financial report 2024

NRW.BANK Social Bonds (New issuances)1)

Promotional fields (Volume of new commitments)

Social metrics

Workforce structure (as of December 31, 2024)

Education and training

Work-Life balance

Equal opportunity or diversity metrics



2022 2023 2024 Unit Source

Total Emissions 1.456.6634)
1.541.315 1.551.9844)

kg CO2e

https://www.nrwbank.de/en/about-us/sustainability/ecology-in-
banking-operations/index.html

of which: direct Emissions (Scope 15)) 351.405 450.335 159.363 kg CO2e

of which: indirect Emissions (Scope 25)) 496.610 407.359 475.440 kg CO2e

of which: indirect Emissions (Scope 35)) 608.648 683.623 917.182 kg CO2e

of which: compensated6) 100 100 100 %
CO2e/Employee 939,25)

953,4 861,4 kg CO2e

Total Emissions - - 19.838.941 t CO2

of which: Scope 1 and 2 Emissions - - 6.091.829 t CO2

of which: Scope 3 Emissions - - 13.747.112 t CO2

Emission intensity - - 265 CO2e/mio. €

Share of calculated assets in allocated assets - - 86,65 %

Total electricity consumption 6.774 6.329 7.141 MWh

of which: from renewable electricity 100 100 100 %

Electricity consumption per employee 3.919 3.507 3.502 kWh

Total heating energy consumption 5.470 4.487 5.237 kWh

of which: from district heating 100 100 100 %

Heating energy consumption per employee 3.522 2.776 2.907 kWh

Total water consumption 22.384 20.466 24.647 m3

Water consumption per employee and per day 57,6 50,6 54,7 l

Total travel kilometers 2.996.667 3.595.602 4.151.399 km
Environmental statement
Sustainability report 2023

Travel kilometers per employee 1.929 2.225 2.304 km Environmental statement

Total paper consumption7) 15,7 11,7 11,6 t Sustainability report 2023

Paper consumption per employee7) 10,1 7,3 6,4 kg Environmental statement

of which: recycled paper8)
67,9 63,5 60,4 %

Environmental statement
Sustainability report 2023

Total waste9) 105,7 134,6 133,1 t

Waste per employee 68,0 82,5 73,9 kg

Recycling ratio 63,510)
50,8 51,6 % Environmental statement

Refrigerant loss 55,0 91,4 9,0 kg Environmental statement

For the calculation per employee 1.553 1.616 1.802 employees Environmental statement

Non-financial report 2024

In addition: Greenhouse Gas Emissions according to PCAF Standard A

Environmental metrics

Greenhouse Gas Emissions

Full time equivalent

1) Second Party Opinion by ISS ESG; Impact Analysis by Wuppertal Institute.
2) Updated methodology for calculating CO₂ equivalent savings. First applied to NRW.BANK.Green Bond #2 2022.
3) The average age will no longer be continuously disclosed as a key figure. Disclosure in accordance with the CSRD requires the publication of diversity metrics, which also include a breakdown of employees by age groups. These metrics will be referenced for ongoing reporting. To ensure
    transparency regarding previous periods, the prior year's values for average age will still be presented.
4) Due to the corrected waste figures, the emissions resulting from waste disposal are slightly lower or higher.
5) Distinction between direct and indirect Emissions: Direct greenhouse gas emissions originate from sources owned or controlled by NRW.BANK. Indirect greenhouse gas emissions result from NRW.BANK’s business activities, but the emission sources are owned or controlled by third parties.
   In accordance with the Greenhouse Gas Protocol, emissions are categorized based on the extent to which NRW.BANK can influence them:
     – Scope 1: All direct emissions.
     – Scope 2: All indirect emissions arising from the generation of electricity, steam, or thermal energy purchased externally by NRW.BANK.
     – Scope 3: All other indirect emissions related to logistics, material consumption, supply and disposal. This also includes emissions generated by service and production companies as well as their upstream supply chains.
6) NRW.BANK offsets its CO₂ emissions by purchasing certificates from global climate protection projects.
7) Printing and copying paper, excluding printed materials, shipping supplies, and marketing materials.
8) Share of Total paper consumption.
9) Office waste only, excluding kitchen waste and other types.
10) The previously published waste volumes for residual waste and DSD were swapped at one location, resulting in minor deviations of approximately 5 tonnes.

Abbreviations:
CO2e: Carbon Dioxide Equivalents
kg: kilogramm                                                          mio.: millions
km: kilometer                                                            t: Tons
kWh: kilowatt hour                                                   bn.: billions
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Environmental statement
Sustainability report 2023


